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LIBERTY SEMPER FIDELIS LP

BARRISTERS | SOLICITORS T ARBITRATORS | BUSINESS AND TAX ADVISORY

By enquiries@libertysemperfidelis.com & www.libertysemperfidelis.com

17th March, 2025

RT. HONOURABLE ERHIATAKE IBORI-SUENU,

The Member Representing Ethiope East/Ethiope West Federal
Constituency.

Room 3.60. Federal House of Representatives Building,

National Assembly Complex,

Three Arms Zone, 900103,

Federal Capital Territory,

Abuja, Nigeria

Dear Sir,

COMPLAINT OF FRAUD, ABUSE OF POWER, BREACH OF DUE
PROCESS, CONSPIRACY & ATTEMPTED COVER UP, THREAT TO LIFE
& JOB, FALSE ALLEGATION/CRIMINAL DEFAMATION AND UNDUE
VICTIMIZATION OF MR. MARTINS OGHENERHORO RICHARD
ATIJEGBE, A STAFF_OF THE FEDERAL MINISTRY OF WORKS,
AGAINST THE HONOURABLE MINISTER OF WORKS, SENATOR DAVID
UMAHI, THE PERMANENT SECRETARY, KOFARMATA ADAM YAKUBU,
AND DIRECTOR HUMAN RESOURCES MANAGEMENT, ALH. ALIYU
ABDULLAHI, FOR EXPOSING EMPLOYMENT RACKETEERING IN THE
MINISTRY AND DOCUMENTATION OF NEWLY RECRUITED STAFF
WITH FAKE LETTERS OF APPOINTMENT AND SUBSEQUENT
ENROLLMENT OF SAME INTO THE IPPIS PLATFORM AT THE

MINISTRY’S HEADQUARTERS

INTRODUCTION

We have been instructed by MR. MARTINS OGHENERHORO RICHARD
ATIJEGBE, (hereinafter referred to as our client) a Staff of the
Federal Ministry of Works to petition the hallowed green chambers
of the National Assembly to intervene in the undue victimization and
planned dismissal of our client from service for exposing corrupt
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employment/documentation procedure in the Ministry of Works in
the interest of good governance.

BRIEF HISTORY OF EVENTS LEADING UP TO THE PETITION

Our client sometimes in 2019 in the course of his duties, (which is
to document newly recruited staff) discovered that quiet a number
of the newly recruited officers to be documented in the ministry had
fake appointment letters. He reported this to his immediate superior
and other senior officers who unknown to him were part of the cabal
and they did nothing about the matter. Perplexed about the whole
process, our client decided to confirm his suspicion by approaching
the Federal Civil Service Commission (FCSC) since that is where
appointment letters originate from. The FCSC asked him to come
along with another senior staff of the Ministry at a later date for
confirmation. Upon getting to the FCSC it was revealed that a good
number of the candidate already documented in the ministry
actually bore fake appointment Letters.

Our client informed his superiors of his findings and wrote to the
then Minister of Works and Housing Mr. Babatunde Fashola SAN,
detailing the outcome of his findings (the letter is attached as
annexure A). The Minister set up a committee to look into the issue
and make recommendations. The Committee in its findings could not
deny that our client was correct about the issue of fake appointment
letters and non-authentication of the letters before documentation,
but instead of bringing the erring officials of the Ministry involved in
such corrupt act to book, the committee launched a full-scale witch
hunt on our client.

One of the aggrieved candidates who bore such fake such
appointment letters made spurious allegations of sexual harassment
& extortion against our client and the Committee already tainted
with malice towards our client recommended that disciplinary
action (of dismissal from service be meted) against our client (the
Committee report is hereby attached and marked Annexure B). It is
quite appalling that the only person found guilty and recommended
for disciplinary action by the committee set up by the Honourable



Minister was our client, who discovered the anomaly and decided to
report it.

Our client in a bid to correcting this anomaly, then went on to
engage the legal services of Olufunsho Isaac & Co. who on the 9th
of September 2021 wrote to both The Independent and Corrupt
Practices Commission (ICPC), and the Head of The Civil Service of
the Federation (OHCSF), the Chairman, Federal Civil service
commission (FCSC) & The Honourable Minister of Labour and
Employment detailing the flaws and corruption in the
employment/documentation process in the ministry and requested
that the Independent and Corrupt Practices Commission (ICPC),
Head of The Civil Service of the Federation (OHCSF) and the Federal
Civil service commission (FCSC) investigate the process (the said
letters are attached as Annexure C1 and C2).

In a bid to cover up their tracks, the ministry went on to intimidate
our client by issuing a query letter to our client on the 21st of
November 2021 (letter attached as Annexure (D1& D2) to which he
responded appropriately within the specified time frame but the
ministry not satisfied with his response and request that a certified
true copy of the committee’s report be made available to him in
order for him to study the charges against him & respond
appropriately as stipulated by the public service rules, they went
further to report our client to the Independent and Corrupt Practices
Commission (ICPC), stating that he was a Corrupt staff, while it was
not true & subsequently, our client got a letter of invitation from
the Independent and Corrupt Practices Commission (ICPC), via a
letter dated 7th and 12th April 2022 (both letters attached as
annexure E1& E2). Our client honoured the commissions invitation
and informed them that he was the one who had initially reported
the matter to them via his lawyer’s petition (Messrs. Olufunsho &
co.) dated 9th September 2021, via a letter dated 26th May, 2024
(both letters attached as annexure F1 & F2) to the Independent and
Corrupt Practices Commission (ICPC), attention one S. Yahaya fci,
Head Investigation Department.



Sensing that corruption was fighting back, our client quickly wrote
a Petition to the Senate Committee on Ethics, Privileges and Public
Petitions, of the 9th Senate, chaired by Distinguished Senator Ayo
Akinyelure, touching on the victimization he was facing as a result
of his expose on the Ministry. The Committee responded vide a letter
of invitation dated 11th March 2022, inviting our client for a public
hearing (the said letters are attached as Annexure G1 and G2)
although the Senate Committee on Ethics, Privileges and Public
Petitions of the 9th Senate was unable to conclude its public hearing
of the petition before it rounded up in 2023.

Furthermore, our client wrote a Petition of Abuse of office,
Economic Sabotage and breach of due process, against the
Honourable Minister, Permanent Secretary and Director Human
Resources, to the Chairman, Economic and Financial Crimes
Commission, (EFCC) via a letter dated 28th July 2022 (a copy
attached as Annexure H) and nothing was done about it till date. He
also petitioned the Inspector General of Police and The FCT Police
Commissioner about the incessant threats he was receiving, but
rather than have his petition approved and investigated, the officers
of the Anti-Vice Unit of the FCT-Police Command under the
Command of one CSP. Yahaya Njayo, extorted the sum of Fifty
Thousand Naira (#50,000.00) from our client through the account of
one Victor Obungabia (3085329101) with first bank Nigeria plc & one
Rosemary Abba (0052445358) with access Bank plc, (our clients bank
statement & his petition letter to the Commissioner of Police, FCT
Police Command, against the aforementioned officers & a petition
to the Force Public Relations Officer, Through the Officer in charge
of the Public Complaints Bureau, against the O/C Police
Commissioner Monitoring and Mentoring Unit, FCT-Police Command,
one CSP. Yahaya Gambo, who failed to take disciplinary action
against the erring officers but threatened our client & (is attached
as annexure |1 & 12) the petition to the Chairman, Police Service

Commission.
Lastly, in a bid to terminate our client’s appointment without giving

him a fair hearing & following due process, the ministry set up a
senior Staff committee disciplinary meeting on the 23rd of



November 2023 (with representatives of the Federal civil service
commission and Office of the Head of Civil Service of the Federation
in attendance) on breach of the Oath of secrecy, unauthorised
disclosure of official documents without approval and criminal
intimidation of the ministry using hired lawyers, without informing
the Senior staff disciplinary committee members that the actions of
our client was done in good faith out of patriotism and Love for his
country, hence he acted as a whistleblower in order to expose the
evil being carried out by some senior members of staff of the
ministry and the Federal Republic of Nigeria. (Brief of the senior
Staff committee disciplinary meeting of 23rd November 2023
attached as annexure J).

OUR CLIENT’S ORDEAL

The under listed are some of the ill-conceived sanctions meted out
against our client;

1. He was deployed out of the headquarters to the FCT field
Headquarters in Gwagwalada, as a punitive punishment for his
boldness in standing up against the powers that be in the ministry,
as against the ministries allegations that he was transferred on
account of his extortion of money from newly recruited staffs.
He has been threatened verbally, via text messages and even to
his face with death and physical injury.

2. Senior Staff of the Ministry most especially those angered by our
client’s exposure of their corrupt activities started a campaign of
calumny against our client to smear his name and defame him
both among his colleagues, and within the and outside the
ministry.

3. He has been denied the opportunity to sit for his promotion
exams to grade level 10 (SGL 10) twice consecutively, despite
being due for it since January 2023, which is a blowback on his

stand against corruption.

These and many more subtle and indirect forms of animosity
directed towards our client has caused untold hardship on him & his
family and to this end we pray the hallowed green chambers for the

underlisted.



PRAYERS

1.

That a formal apology from the ministry be made to our client by
the ministry and published in 3 daily newspapers (of their
choice). That the ministry should also issue an internal circular
absolving the him of all the spurious allegations (circulated both
on the notice board of the National Headquarters of the ministry
in Mabushi and all field headquarters) made against him by the
ministry.

That every current disciplinary action instituted against our
client by the ministry and intended disciplinary action to be taken
by the Federal Civil Service Commission (FCSC) and Office of The
Head Of Service of The Federation (OHCSOF) against our client
be immediately dropped for being a malicious witch hunt, in
public interest.

That our client be exonerated from any and every charge against
him because we are convinced that they are all as a result of
corruption fighting back, due to his stance against the flawed
recruitment/documentation process in the ministry.

That the office of the head of service & the federal civil service
commission be ordered to grant our client notional promotion
with effect from 01/01/2023, in order for him to be at par with
his colleagues and all his entitlements paid.

That the House of Representatives set up an AD-HOC committee
to re-investigate the flawed recruitment/documentation process
in the ministry and the erring officers be brought to book.

That the Committee members who initially investigated our
client’s petition to the minister be investigated and sanctioned
accordingly for covering up corruption and punishing the whistle
blower.

That the Federal Ministry of Works release (certified true copies)
of every document needed (which we have previously requested
from the ministry but which they have denied) for our client’s
defence before the House committee on ethics.

That the Chairman, Independent Corrupt Practices and other
offences commission, The Economic & financial Crimes
commission, The Police Service Commission, The inspector



General of Police and The Commissioner of Police, FCT should be
invited to explain why the petition of our client was not acted
upon two years after he initiated submitted it & why the officers
of the Anti-Vice Unit, FCT Police Command, have not been
disciplined, according to the Police Act, despite the evidence
against them.

9. That the Federal Civil Service Commission (FCSC) be ordered to
conduct a comprehensive investigation in the ministry from 2019
till date to ascertain the number of individuals who have been
documented with fake letters of appointment & who had their
employment regularized.

10. The House Committee on Ethics should recommend a speedy
passage of the Whistle Blower Protection Bill currently before the
10th House of Representatives.

CONCLUSION

We sincerely believe in the ability of the House of Representatives
to ensure that justice is done, to ensure that our client is not
punished for standing up for the core values he believes in, which

should be commended.

Thank you, Sir.
For; Liberty Semper Fideli

Dr. Abdul Mahmud Esq‘.
un Awolade Esq.




